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Cerificated Management

Salary Schedule 2021 - 2022

RATIO POSITION WORK DAYS STEP  DAILY RATE ANNUAL

Base Salary: $78,970.00

1.2000 Assistant Principal, Elementary 205 1 462.26 $94,764
2 480.76 $98,555

3 499.99 $102,497

4 519.99 $106,597

5 540.79 $110,861

6 562.41 $115,295

1.2300 Assistant Principal, Junior High 205 1 473.82 $97,133
2 492.77 $101,018

3 512.48 $105,059

4 532.98 $109,261

5 554.30 $113,631

6 576.47 $118,176

1.3000 Principal of Alternative Education 205 1 500.79 $102,661
Director of Special Education 2 520.81 $106,767

3 541.65 $111,038

4 563.32 $115,480

5 585.85 $120,099

6 609.28 $124,903

1.3200 Assistant Principal, Senior High 9-12 210 1 496.38 $104,240
2 516.24 $108,410

3 536.89 $112,746

4 558.36 $117,256

5 580.70 $121,946

6 603.92 $126,824



1.3300 Principal, Elementary 205
1.3800 Principal, Junior High 210
1.4800 Principal, Senior High 9-12 215
1.4900 Director of HR Certificated & Classified 225

Director of Multi-Tiered Systems of Support (MTSS)

1.6870 Superintendent 225
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512.34
532.83
554.15
576.31
599.37
623.34

518.95
539.70

561.30
583.75
607.10
631.38

543.61
565.35
587.97
611.49
635.95
661.39

522.96
543.88

565.63
588.26
611.79
636.26

592.10
615.78
640.41
666.03
692.67
720.38

$105,030
$109,231
$113,600
$118,144
$122,870
$127,785

$108,979
$113,338
$117,872
$122,587
$127,490
$132,590

$116,876
$121,551
$126,413
$131,470
$136,729
$142,198

$117,665
$122,372
$127,267
$132,358
$137,652
$143,158

$133,222
$138,551
$144,093
$149,857
$155,851
$162,085

Effective October 1, 2020, the District shall contribute $1,265.65 per month toward the health insurance benefit program currently

available of each employee and his/her dependents .

$50,000 Life Insurance coverage for employee only.

Longevity for Administration, Management and Confidential employees shall be added after 10 years of service with the District in the

amount 3% of Base Salary, adjusted annually.



Stipend for (1) Master's Degree equivalent to the certificated contract will be added to the base salary. Effective July 1, 2000, this

amount will be $1000 annually.

Retirement health and welfare benefits shall be: an employee with 10 - 19 years of service to the District who retires between the ages
of 55 and 65 shall be entitled to participate in the health programs currently available, with a contribution towards of the health insurance
cost by the District of 62% of the current full-time employee benefit annually, up to the age of 65, or until he/she qualifies for Medicare,
whichever comes first. This contribution shall increase to 70% of the current full-time employee benefit for employees with 20 - 24 years
of service to the District. This contribution shall increase to 100% of the current full-time employee benefit annually for employees with
25 or more years of service to the District, commencing with those who retire on or after July 1, 2005.

Doctorate Incentive Pay: $2,000

Professional Membership: The District shall provide the membership dues for the Association of California Schools Administrators

or any other appropriate organization approved by the Superintendent



